(ORGANIZATION NAME) Policy 

Non-Discrimination / Equal Employment Opportunity
Subsection:  Pregnancy

	Area:
	Approved By:
	Most Recent Approval Date:

	· Corporate Governance Policy
	Board of Directors
	June 9, 2007

	· Corporate Function Guideline
	CEO
	

	· Financial Function Guideline
	CFO
	

	· Clinical Function Guideline
	CMO
	


	First Approval Date: 1999
	
	Next Review Due: 2009

	Dates Reviewed:1999 – 2007 
	
	Dates Revised: 2007

	Dates Revisions Announced to Staff: June 21, 2007



	Purpose:
	To document (ORGANIZATION NAME)’s fair employment practices.

	Mandated by:
	Civil Rights Act of 1964 – Title VII (race, color, religion, sex, national origin)

Age Discrimination in Employment Act of 1967 (age)

Americans with Disabilities Act of 1990 (disability)

Equal Pay Act of 1963 (sex)

Rehabilitation Act of 1973 (disability)

Pregnancy Discrimination Act (pregnancy)

Texas Labor Code – Chapter 21

Uniformed Services Employment and Reemployment Rights Act (military)

TX HHSC (HIV/AIDS)

	Applies to:
	(ORGANIZATION NAME) corporate functioning.

	Definitions:
	

	For more information:
	Department of Labor: www.dol.gov
Equal Employment Opportunity Commission: www.eeoc.gov
Texas Workforce Commission (Civil Rights & Discrimination page):  www.twc.state.tx.us/customers/jsemp/jsempsubcrd.html  

Texas Administrative Code, title 1, part 15, chapter 379, subchapter c.  http://info.sos.state.tx.us/pls/pub/readtac$ext.ViewTAC?tac_view=5&ti=1&pt=15&ch=379&sch=C


Text of Policy:

(ORGANIZATION NAME) provides equal employment opportunity without regard to race, color, sex, religion, national origin, age, disability, pregnancy, sexual orientation, HIV / AIDS status and/or status a veteran or member of the armed services. (ORGANIZATION NAME) conforms to all applicable federal and state laws, rules, guidelines and regulations and provides equal employment opportunity in all employment and employee relations.

(ORGANIZATION NAME) does not discriminate on the basis of past, current, or future military in any area of employment including hiring, promotion, reemployment, termination, and benefits.  This policy protects from discrimination past members, current members, and persons who apply to be a member of any of the branches of the uniformed services.

(ORGANIZATION NAME) assures that all applicants for employment and all (ORGANIZATION NAME) employees are given equal consideration based solely on job-related factors, such as qualifications, experience, performance, and availability. Such equal consideration applies to all personnel actions, including but not limited to: recruitment, selection, appointment, job assignment, training, transfer, promotion, merit increases, demotion, termination, pay rates, and fringe benefits. (ORGANIZATION NAME) reviews, evaluates, and monitors all personnel matters to ensure that they are in accordance with this policy. 

(ORGANIZATION NAME) requires its personnel to act in conformity with the principles outlined in this policy through strict adherence to the above statements and takes positive steps to eliminate any discrimination from its personnel practices, and creates an environment that encourages equal opportunity for all of its employees. 

(ORGANIZATION NAME) informs employees of their rights in regard to equal employment through the employee handbook, new employee orientation materials, training materials, staff meetings, and various publications.  (ORGANIZATION NAME) takes seriously and will investigate promptly and thoroughly all charges of alleged discrimination in employment; such complaints may be made to any member of (ORGANIZATION NAME)’s Senior Management team (CEO, CFO, CMO, and all Directors) or to an employee’s supervisor.

Subsection: Pregnancy
If an employee is temporarily unable to perform her job due to pregnancy, (ORGANIZATION NAME) will treat her the same as any other temporarily disabled employee; for example, by providing modified tasks, alternative assignments, disability leave or leave without pay.

Pregnant employees will be permitted to work as long as they are able to perform their jobs. If an employee has been absent from work as a result of a pregnancy related condition and recovers, (ORGANIZATION NAME) will not require her to remain on leave until the baby's birth. (ORGANIZATION NAME) does not have a rule which prohibits an employee from returning to work for a predetermined length of time after childbirth.

(ORGANIZATION NAME) will hold open a job for a pregnancy related absence the same length of time jobs are held open for employees on sick or disability leave.







