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	Purpose:
	To allow employees their regular pay while they are serving on a jury.

	Mandated by:
	n/a

	Applies to:
	All (ORGANIZATION) employees.

	Definitions:
	· “(ORGANIZATION) staff” is defined as all employees and contractors of (ORGANIZATION) as well as staffing agency employees placed at (ORGANIZATION).  A “(ORGANIZATION) staff member” is any individual included in the previous definition.
· “(ORGANIZATION) employees” are defined as all part-time, full-time, hourly, and salaried employees of the organization.  This definition does not include staffing agency employees or contractors.


	For more information:
	


Text of Guideline:

When an employee serves on jury duty, he/she shall be entitled to leave with pay for such duty, and for such period of absence required.  Compensation of fees received for jury duty or other services other than travel reimbursement will be deducted from wages or salaries paid for the leave period.  The employee must provide proof of jury duty attendance to her/his supervisor.
An employee will not lose his/her job because of time absent for jury duty, nor will it affect benefits, seniority, or any other aspect of employment with (ORGANIZATION) which is correlated with amount of time worked (i.e. time spent at jury duty counts as time working for (ORGANIZATION) – up to the employee’s usual number of hours in a day – for benefits, seniority, or other such aspects of employment).

Reference: (January, 2007)  U.S. Department of Labor:

http://www.dol.gov/dol/topic/benefits-leave/juryduty.htm 
The Fair Labor Standards Act (FLSA) does not require payment for time not worked, including jury duty. This type of benefit is generally a matter of agreement between an employer and an employee (or the employee's representative). The Bureau of Labor Statistics' (BLS) Employee Benefits Survey indicates that 87 percent of employers offer paid leave for jury duty service.

While federal law does not, some state laws require employers to pay employees who are asked to serve jury duty. 

Reference: (January, 2007)  Travis County District Clerk

http://www.co.travis.tx.us/district_clerk/jury/E2.asp   
The law does not require that your employer pay you while you are on jury duty, though many choose to do so. The law does require that your employer allow you time off from work to fulfill your jury service obligations, and you cannot be discharged from your job for being on jury duty.
Reference: (January, 2007)  California Judicial Branch Website
http://www.courtinfo.ca.gov/jury/employer.htm 
State law does not require employers to compensate employees who are absent because of jury service.

Reference: (July, 2011) Pennsylvania Courts Website

http://www.courts.phila.gov/juryservice/ 
Under Pennsylvania law, an employer is not required to pay persons during their period of jury service. However, an employer may not fire you or otherwise harm you for responding to a summons.

Reference: (July, 2011) Maryland Courts Website
http://www.courts.state.md.us/juryservice/faqs.html  
Maryland law may not An employer may not deprive an employee of his/her employment solely because of job time lost by the employee as a result of responding to a jury summons or as a result of attending court for service or prospective service as a trial or grand juror. Employers are not obligated to pay their employees while serving jury duty. 

Reference: (July, 2011) Washington Courts Website 

http://www.courts.wa.gov  

Washington law says employers, "shall provide an employee with sufficient leave of absence from employment when that employee is summoned" for jury duty. It also says employers, "shall not deprive an employee of employment or threaten, coerce, or harass an employee or deny an employee promotional opportunities" for serving as a juror. It does not say your employer has to pay you while you serve.[image: image1.png]















