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	Purpose:
	To clarify (ORGANIZATION) staff responsibilities about mandatory reporting of abuse of a child, elderly individual, or disabled individual.

	Mandated by:
	Texas Health and Human Services Commission

	Applies to:
	All (ORGANIZATION) staff.

	Definitions:
	· “(ORGANIZATION) staff” is defined as all employees and contractors of (ORGANIZATION) as well as staffing agency employees placed at (ORGANIZATION).  A “(ORGANIZATION) staff member” is any individual included in the previous definition.

· “Child” is defined as an individual under age 18.

· “Elderly” is defined as an individual 65 years of age or older.

· “Disabled” is defined as an individual permanently or temporarily experiencing physical or cognitive impairment.

· “Abuse” is defined as acts causing substantial physical, mental, or emotional injury or the threat of such acts; sexual conduct harmful to the individual’s mental, emotional, or physical welfare; causing, permitting, or encouraging the use of controlled substance(s); or failure to make a reasonable effort to prevent any of the aforementioned items.

· “Neglect” is defined as placing an individual in (or failing to remove from) a situation which a reasonable person would realize could cause harm to that individual; failing to seek or withholding medical treatment; failure to provide essential items such as food, clothing, and shelter.

	For more information:
	· Texas Family Code Chapter 261 (Investigation of Report of Child Abuse or Neglect): http://www.capitol.state.tx.us/statutes/fa.toc.htm 
· Human Resources Code Chapter 48 (Investigations and Protective Services for Elderly and Disabled Persons): http://www.capitol.state.tx.us/statutes/hr.toc.htm 


Text of Policy:

(ORGANIZATION) staff members have a professional responsibility to report abuse and/or neglect of any child, elderly individual, or disabled individual.  A report must be made within 48 hours of the staff member suspecting the abuse.  The staff member may not delegate the responsibility for the report or rely on another individual to make a report.
Reports may be made to any law enforcement agency (911 or local number.)
Content of the report shall include as much of the following as is known to the (ORGANIZATION) staff member: name and address of the individual being abused/neglected; name and address of the person responsible for the care of the abused/neglected individual; any other pertinent information concerning the alleged or suspected abuse or neglect.

(ORGANIZATION) staff should not be concerned about liability for making a report as the Texas Family Code states that a person acting in good faith who reports or assists in the investigation of a report of alleged child abuse or neglect or who testifies or otherwise participates in a judicial proceeding arising from a report, petition, or investigation of alleged child abuse or neglect is immune from civil or criminal liability that might otherwise be incurred or imposed.  (The above immunity is not in effect for a person who reports his/her own abuse or neglect of a child or whom acts in bad faith or with malicious purpose in reporting alleged child abuse or neglect.)
(ORGANIZATION) staff may be held criminally liable for knowingly making a false report or for failure to report suspicion or knowledge of abuse / neglect.
